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Operational Definitions of Interview Questions 

 

Trained interview question Variation of interview question Criteria for accurate response (must 
include two of the three listed 

components. 
Tell me about yourself. Can you tell me about your background? 1. Past and/or current education 

2. Previous related work/volunteer 
experiences 

3. Interests relating to the job. 
Must not include: personal identifying 
information (i.e. birthday), family and/or 
pet details, and/or information not 
related to job. 

Why would you like to work here? What are your reasons for wanting to 
work here? 

1. At least one reason why they want 
to work for the company. 

2. Specific examples of how they can 
contribute to the company (e.g., 
previous work, courses, and 
interests) 

3. What they hope to gain out of the 
experience 

Must not include: the specific 
salary/rate, statement about needing 
money, and/or statement about the 
need for any job. 

What are your strengths? Which of your skills are the strongest? 1. States at least one skill/strength 
2. Gives specific example of how 

skill/strength has been previously 
applied at work. 

3. How skill/strength can help him/her 
with the job 

Must not include: statement such as “I 
don’t have any strengths.” And/or 
statement about personal strengths not 
related to employment. 

What are your weaknesses? What skills do you think you need 
improvement on? 

1. States at least one weakness 
2. Gives specific examples of how they 

will improve upon the weakness(es) 
listed 

3. States how the job can help to 
improve these areas 

Must not include: weaknesses unrelated 
to job, statement indicating he/she is bad 
at a skill with no plan for improvement, 
and/or statement such as “I’m strong,” “I 
have no weaknesses,” or “I’m good at 
everything.” 
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Operational Definitions of Interview Questions (Continued) 

 

Trained interview question Variation of interview question Criteria for accurate response (must 
include two of the three listed 

components. 
How do you handle pressure and stress 
on the job? 

How do you cope with pressure and 
stress on the job? 

1. States they have a plan o that they 
handle it well 

2. Specifies what plan is for handling 
pressure/stress on the job 

3. Statement about going to 
supervisor/coworkers for advice 

Must not include: statement about 
activities they do during free time, 
statements such as “I don’t let it bother 
me,” and/or statement with no relation 
to specific work. 

What motivates you? What keeps you motivated? 1. States at least one motivator 
2. Gives specific examples of motivator 

related to the job 
3. Gives example of what they look 

forward to/like about the new job. 
Must not include: statement related only 
to money, and/or statement with no 
relation to specific work. 

How do you work in a team? How well do you work with others? 1. States that they work well with 
others 

2. Statements about how teamwork 
can be beneficial 

3. Example of how teamwork can be 
beneficial 

Must not include: statement that says 
they don’t work well with others, and/or 
statement that specifies they prefer t 
work alone if the job requires teamwork. 

Do you have any questions? Have any questions for me? 1. Asks one related question (e.g. 
specifics about job, schedule, and 
timeline) 

2. Asks two related questions 
3. Asks three relate questions 
Must not include questions about: salary 
and time off work, and/or anything 
related to holidays and/or vacation. 

 

Taken from Rosales, R., & Whitlow, H. (2019). A component analysis of job interview training for young adults with autism spectrum 
disorder. Behavioral Interventions, 34(2), 147–162. https://doi-org.lopes.idm.oclc.org/10.1002/bin.1658  

 


